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Tiirkce Bashg

Is-Aile Yagami Catismast ile Basa Ctkmada Kullanilan Bireysel ve
Kurumsal Stratejilerin Degerlendirilmesi

Ingilizce Baghg

An Assessment of Individual and Organizational Strategies Using Co-
ping with Work-Family Conflict

Tiirkce Ozet

Bu ¢alisma, kamu sektoriinde ¢alisan kadinlarin ve erkeklerin ig ve aile yasami ¢atismasi ile basa ¢gikmada kul-
landiklari stratejileri, bu stratejileri kullanma sikliklarini, is ve aile yagami catismast ile basa ¢ikmada uygulanan
kurumsal stratejileri degerlendirme durumlarini, kurumun yazili is ve aile yasami dengeleme politikasina iligskin
bilinglilik durumunu, kurum tarafindan ¢alisanlara sunulan ig ve aile yagami diizenlemelerine iliskin farkinda-
lik durumunu belirlemek amaci ile yiiriitiilmistiir. Arastirma 6rneklemini kamu sektoriinde ¢alisan 300 kadin
ve erkek olusturmaktadir. Arastirma sonucunda; galisan bireylerin en ¢ok “iyi bir is plan1 yapmak” stratejisini
kullandiklari; bireysel isleri planlama agisindan esnek olmaya calistiklari, digaridan yardim alma kapsaminda
ise “cocuklarin bakimi i¢in ticretli yardim alma”nin en ¢ok kullanilan strateji oldugu; yas ve cocuk sayisinin ig-
aile ¢atismasi ile basa ¢ikmada kullanilan stratejileri belirleyen degiskenler olarak ortaya ¢iktig1 belirlenmistir.

Ingilizce Ozet

This study was conducted to determine that strategies using coping with work-family conflict, frequency of
using these strategies, status of assessment of organizational strategies that applied coping with work-family
conflict, state of consciousness in related to organization’s written policy of balancing work and family life,
state of awareness of arrangements work-family life offered to employees by organization men and women
working in public sektor. Totaly 300 women and men working in public sektor were inculuded in research
sample. The result of study was determined that the most using strategy by working individuals “to make a good
business plan”; trying to be flexible in terms of plannig individual work, as part of getting help from outside
“getting paid help for the care of children” is the most widely used strategy; age and number of children reveals
as the variables which determine the strategies used to cope with work-family conflict.
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