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Tiirkce Bashg:
Kariyer Odag1 ve Kariyer Uyum Yetenekleri: Oz-Y06netim
Kuram Perspektifinden Tiirk Universite Ogrencilerinin Durumu

Ingilizce Ozet

Using self-determination theory (SDT), this study aimed to examine the impact of awareness and choice on career-
related outlooks and emotional-social associates in career domain among university students. Awareness (being
more aware of feelings and sense of self), and choice (feeling a sense of choice with respect to behaviors) were
expected to positively predict stress management and general positive mood throughout the career development
process of students; and, this impact was expected to be via higher career adaptabilities and lower external career
locus of control. With a sample of 595 students from Ankara University and relevant measures of constructs, a
model testing was conducted. Path analysis revealed that: 1) choice positively predicted general positive mood
through career adaptabilities, as expected; 2) awareness positively predicted stress management, and general
positive mood directly (as expected) but indirectly through external career locus unexpectedly. Being the first
paper examining the emotional social-intelligence indicators along with career-related outlooks within SDT-based
career research, these results are not contrary to SDT. Rather, these associations well-displays the labor market
characteristics of Turkey and cultural background of differences in autonomous behaviors; emphasizing the
practical and social implications of awareness and choice varying with locus of control and adaptabilities.

Turkce Ozet

Oz-yonetim kuramuminin temel alindig1 bu galisma, {iniversite 6grencilerinin bireysel farkindaliklarimin ve segim
hissinin kendi kariyerlerine iliskin seyirlerini ve sosyoduygusal eslik¢ilerini arastirmayr amaglamaktadir. Buna
gore, farkindalik (duygularinin ve kendilik hissinin farkina varma durumu) ve se¢imin (kendi davranislarina iliskin
se¢im hakki oldugunu hissetme durumu), kariyer gelisimi siirecindeki Ogrencilerin stres yonetimine ve genel
pozitif duygu durumlarina olumlu etkisi olacagi; bu etkinin de yiiksek kariyer uyum yetenekleri ve diisiik digsal
kariyer odag1 araciligiyla olacag: beklenmektedir. Ankara Univeristesi'nden 595 iiniversite dgrencisinin katildig:
bu calismada, ilgili 6l¢eklerle bir model testi edilmistir. Yol analizi sonuglarina gére: 1) Se¢im, beklendigi gibi,
genel pozitif duygu durumunu kariyer uyum yetenekleri araciligiyla yordamustir; 2) Farkindalik, stres yonetimini
ve genel pozitif duygu durumunu beklendigi gibi dogrudan ama digsal kariyer denetim odagin (beklenenin
aksine) olumlu araciligryla dolayh olarak yordamustir. Oz-yonetim temelli kariyer arastirmalarinda duygusal-
sosyal zeka gostergelerinin kariyere iligkin seyirlerini ele almasi agisindan ilk olan bu ¢aligma, 6z-ydnetim
kuramina kars1 bir tablo ¢izmemektedir. Aksine, bu baglantilar, Tiirkiye'deki is giicli piyasasinin 6zelliklerinin ve
ozerk davranislardaki farkliliklarin kiiltiirel arka planinin iyi bir yansimasi olarak diisiiniilebilir; farkindalik ve
se¢imin denetim odagi ve uyum yetenekleriyle degisen pratik ve sosyal dogurgularinin altini gizer.
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